STYRELSENS FORSLAG -
kortfattad version

1. Mekanism for konflikthantering och
medling i medlemsorganisationen
Yrkanc

Motivering
e part som

Idag finns ingen oberoen

kan l6sa konflikter och medla i * att ge styrelsen i uppdrag
sektionen nar en konflikt att utforma en I6sning for
uppstar pa nationell niva i, eller intern konflikthantering
mellan, organisationens olika med utgéngspunkt i ett
fortroendeorgan. Styrelsens ser darfor externt expertstod

ett behov av att kunna sluta ett ett
avtal med en lamplig konsult i
konflikthantering.

2. Andringar i sektionens stadgar gillande lika rostetal

Motivering

Styrelsen vill andra en formulering i stadgarna under féljande punkt:
9.5 Ordférandeval gérs med absolut majoritet, det vill sdga mer &n hélften av angivna
réster. Ovriga fragor avgdrs med enkel majoritet. Om votering &r begérd sker denna
dppet. Vid personval kan sluten omrdstning begéras. Vid lika ristetal galler den mening
som den vid votering fungerande mdtesordférande bitrader, utom vid val da lotten
avgor.

Sista meningen i stycket stryks och en ny mening laggs till (se
yrkande). Detta eftersom mdétesordférande inte alltid ar medlem |
Amnesty och darfér saknar rostratt. Styrelsen anser att det vid lika
rost ar bast att lottning avgor.

e alt sektionens stadgar dndras i enlighet med denna
formulering:
9.5 Ordférandeval avgdérs med absolut majoritet, det vill
séga mer &n hélften av angivna réster. Ovriga frégor

avgdrs med enkel majoritet. Om votering ar begérd sker
denna dppet. Vid personval kan sluten omrdstning
begéras. Vid lika ristetal avgdr lotten.

e att dndringen trader i kraft omgaende.




THE BOARDS SUGGESTIONS -
short version

1. Mechanism for conflict management and
mediation in the member organization

Motivation PI

Today there is no independent party that can

resolve conflicts and mediate in the section « to mandate the Board to
when a conflict arises at the national level design a solution for
within, or between, the various governing internal conflict

bodies of the organization. Therefore, the management based on
Board sees a need to be able to enter into an external expert support.

agreement with an appropriate consultant in
conflict management.

2. Andringar i sektionens stadgar gillande lika rostetal

Motivation

The board wants to change a formulation in the statutes under the
following point:

9.5 The election of the President is decided by an absolute majority, i.e. more than half
of the votes cast. Other issues are decided by a simple majority. If voteing is requested,
it takes place openly. In the case of personal elections, a secret ballot may be requested.
In the event of a tied vote, the vote of the chairman of the meeting at the time of the
vote shall prevail, except in the event of a tie when it is decided by lot.

The latest sentence is removed and replaced with a new sentence (see
plea). This is because the chairman of the meeting does not have to
be an Amnesty member and therefore does not always have the right
to vote. The Board considers that in the event of a tie, it is best to
draw lots.

o that the Statutes of the Section be amended in
accordance with this wording:
9.5 The election of the President is decided by an absolute
majority, i.e. more than half of the votes cast. Other issues

are decided by a simple majority. If voteing is requested, it
takes place openly. In the case of personal elections, a
secret ballot may be requested. In the event of a tie, the
vote is decided by lot.

e that the amendment enters into force immediately.




